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11.2.1 Involuntary Transfers - Initiated by the District: 
11.2.1.1 The involuntary transfer shall be based upon consideration of all 

the transfer criteria.  (11.2.1 of this Article) 
11.2.1.2 Circumstances which may result in involuntary transfers shall not 

be arbitrary or disciplinary in purpose and shall include: 
 Declining or increasing enrollment 
 Reduction of program(s) 
 Initiation or expansion of program(s) 
 Opening or closing of a school 

 
 

 
 
 

s/D. Werra      s/Martin L. Baumann    
Association Representative    District Representative 
for the FOLSOM CORDOVA   for the FOLSOM CORDOVA 
EDUCATION ASSOCIATION   UNIFIED SCHOOL DISTRICT 
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Date       Date 
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A TENTATIVE AGREEMENT BETWEEN  

THE FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT  

AND THE FOLSOM CORDOVA EDUCATION ASSOCIATION 

May 7, 2010 

 
Enact a three-day reduction in work year for 2010-2011 in exchange for the rescinding of March 
lay-off notices for the number of Full-time Equivalents (FTE’s) equal to the savings generated by 
the reduction in work year ($1,162,600). 
 
Suspend the new teacher mandatory in-service work day, and provide voluntary training for new 
special education teachers on Encore, scheduled for August 4, 2010, paid at the teacher’s daily 
rate (prorated for a partial day). 
 
Submitted Language: 
Article 9 (Catastrophic Leave Bank) 
Article 10 (4x4 Daily Contact/Class Size Leveling) 
Article 11 (Involuntary Transfer) 
Article 11 (Surplus Language) 
Appendix E-4 (Memorandum of Understanding – Work Year Reduction) 
Appendix E-4A (Memorandum of Understanding – Certificated Ratio Factors) 
Appendix F-2 (Middle School Planning Time) 
Appendix F-8 (Memorandum of Understanding - School Closure) 
Appendix F-9 (Memorandum of Understanding - Mills Daily Contacts/Class Size)  
Appendix F-10 (Memorandum of Understanding – District Benchmark & Summative 
Assessment Scoring) 
 
Restoration of certificated personnel to positions held in 2009-2010 for programs restored due to 
the rescinded RIF notices as is allowed due to student enrollment and staffing requirements. 
 
Extension of the current contract agreement between FCUSD and FCEA to June 30, 2012, with 
the understanding that each party may open two non-monetary items (per Article 3.1) and 
compensation each year. 
 
 

s/D. Werra      s/Martin L. Baumann    
Association Representative    District Representative 
for the FOLSOM CORDOVA   for the FOLSOM CORDOVA 
EDUCATION ASSOCIATION   UNIFIED SCHOOL DISTRICT 

   
 

 5/7/10        5/7/10    
Date       Date 
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THE FOLSOM CORDOVA EDUCATION ASSOCIATION 
AND THE 

FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT 
 

THREE-DAY REDUCTION OF WORK YEAR FOR 2010-2011 
MEMORANDUM OF UNDERSTANDING 

FOR THE PERIOD OF JULY 1, 2010 TO JUNE 30, 2011 
 

 
This MOU is intended to reduce the current work year specified in Appendix E-3 from 184 work 
days to 181 work days for the 2010-2011 school year. These days will allow the District to 
rescind March lay-off notices for the number of Full-time Equivalents (FTE’s) equal to the 
savings generated by the reduction in work year ($1,162,600). Pending ratification by both 
parties, the District and FCEA agree to the following: 
 
1. The work year for all bargaining members shall be reduced by three (3) work days. The work 
year for regular (non-factored) certificated personnel shall be one hundred seventy-eight (178) 
teaching days plus three (3) additional days for a total of one hundred eighty-one (181) days. The 
New Employee In-service, scheduled for August 4, 2010, shall be cancelled. 
 
2. All certificated personnel positions listed in Appendix B shall have their number of work days 
reduced by three (3) days. Their ratio factor shall be maintained. 
 
3. Rendering service on one hundred eighty-one (181) days shall constitute a full year of service 
and will be reported to STRS as a full year. 
 
4. The three-day reduction shall be effected by eliminating three (3) student days. An amended 
school calendar for 2010-2011 will be agreed to by both parties. 
 
5. For the 2010-2011 school year, the 2008-2009 salary schedule shall be maintained, but only 
one hundred eighty-one (181) days shall be paid. 
 
6. Due to these FCEA concessions, the District shall provide re-employment for the 2010-2011 
school year for approximately twenty (20) certificated employees who were issued Reduction in 
Force notices in March of 2010. The total compensation for the restored positions shall be equal 
to or greater than $1,162,000. 
 
7. If prior to or during the 2010-2011 school year the District receives or becomes entitled to a 
state-funded COLA on the base revenue limit or an unrestricted increase to the base revenue 
limit, then fifty percent (50%) of such revenue shall be directed toward restoring certificated 
positions and/or work days. 
 
8. If prior to or during the 2010-2011 school year the District receives or becomes entitled to and 
receives funds under what is currently the “Keep Our Educators Working Act” (Harkin Bill) or 
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other federal revenue that is not categorically restricted, then fifty percent (50%) of such revenue 
shall be directed toward restoring certificated positions and/or work days. 
 
9. This MOU shall only be effective for the 2010-2011 school year. When this MOU expires, the 
current contract language regarding any topic or issue addressed in this MOU shall prevail. 
 
 
 

s/D. Werra      s/Martin L. Baumann    
Association Representative    District Representative 
for the FOLSOM CORDOVA   for the FOLSOM CORDOVA 
EDUCATION ASSOCIATION   UNIFIED SCHOOL DISTRICT 

   
 

 5/7/10        5/7/10    
Date       Date 
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THE FOLSOM CORDOVA EDUCATION ASSOCIATION 
AND THE 

FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT 
 

OFFICIAL WORK YEAR AND RATIO FACTORS FOR CERTIFICATED 
PERSONNEL, 2010-2011 SCHOOL YEAR 
MEMORANDUM OF UNDERSTANDING 

FOR THE PERIOD OF JULY 1, 2010 TO JUNE 30, 2011 
 

NON-MANAGEMENT POSITIONS 
 

 RATIO FACTOR 
POSITIONS   DAYS CONTRACT 

 
Psychologist     201 days  1.25 

Program Specialist, Special Education  200 days  1.15 

Teaching Vice Principal (with Administrative Credential)   186 days  1.10 

Speech Pathologist  191 days  1.10 

Nurse  191 days  1.10 

Counselor  191 days  1.10 

Deaf and Hard of Hearing Specialist 191 days  1.10 

Visually Handicapped Specialist 191 days  1.10 

Lead Resource Teacher 191 days  1.10 

Elementary Lead Teachers 191 days  1.10 

Teaching Vice Principal (without Administrative Credential) 186 days  1.08 

Secondary Division Leaders 

 7 teachers & over, including division leader 186 days  1.08 

 3-6 teachers, including division leader 186 days  1.06 

 1-2 teachers, including division leader 186 days  1.04 

Elementary Department Chairpersons (in lieu of Teaching VP) 186 days  1.05 

Classroom Teacher, Traditional Classroom 181 days  1.00 

Classroom Teacher, Year Round School 181 days   1.00 
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NOTE: Director of Athletics:  (Division Leader Factors Apply)  The total number of 
members of the Department will be determined by taking the total number of 
coaches assigned and dividing by three. 

 
 

s/D. Werra      s/Martin L. Baumann    
Association Representative    District Representative 
for the FOLSOM CORDOVA   for the FOLSOM CORDOVA 
EDUCATION ASSOCIATION   UNIFIED SCHOOL DISTRICT 

   
 

 5/7/10        5/7/10    
Date       Date 
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THE FOLSOM CORDOVA EDUCATION ASSOCIATION 
AND THE 

FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT 

DISTRICT BENCHMARK AND SUMMATIVE TEST GRADING 

MEMORANDUM OF UNDERSTANDING 

FOR THE PERIOD OF JULY 1, 2010 TO JUNE 30, 2011 

 

This Memorandum of Understanding suspends the requirement of District benchmark and 
summative tests.  

 
Elementary teachers shall, based on consent by both the site administrator and majority of school 
staff, administer and score the District benchmark or summative tests throughout the year.  
 
 

s/D. Werra      s/Martin L. Baumann    
Association Representative    District Representative 
for the FOLSOM CORDOVA   for the FOLSOM CORDOVA 
EDUCATION ASSOCIATION   UNIFIED SCHOOL DISTRICT 

   
 5/7/10        5/7/10    
Date       Date 
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